ADOPTION FACTSHEET FOR
HUMAN RESOURCES BF CS

Lutheran Family and
How workplace policies can support Children’s Services of Missouri

adoptive parents

WHICH WORKPLACE POLICIES BEST
SUPPORT THE NEEDS OF ADOPTING
PARENTS?

As with any employee who is actively growing their
family, adoptive parents benefit from workplace
flexibility, especially to accommodate mandatory
social worker visits, court dates, and placement
activities. They also benefit from parental leave
policies which support attachment parenting.
Adoptees experience trauma when they are
separated from their birth family, which requires
additional efforts by adoptive parents to create a
healthy, secure attachment after initial placement.
Additional time may be needed for adoptive

‘ -~ parents to secure available childcare, as the
N unpredictable nature of adoption makes advance
\ N planning difficult.
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